Records and Information

Management Team
Dundonald House
Upper Newtownards Road
Belfast
BT4 3SU
Tel: 028 90378377
email:
NIPSFOI@justice-ni.x.gsi.gov.uk

Our Ref: 18:181

Date: 10™ August 2018
Dear

FOI Case No. 18:181

Thank you for your e-mail of 16 July 2018 which was treated as a request for

information under the terms of the Freedom of Information Act 2000.
Please see your request and our response below:

1. How many prison officers have been physically attacked by inmates between
April 2017 and March 2018; between April 2016 and March 2017; between April
2015 and March 2016; with the figure broken down via each prison:
Maghaberry, Magilligan and Hydebank Wood College.

Please see attached spreadsheet showing prison officers who have been physically
attacked for the dates requested above, broken down by establishment.

2. The number of prison officers who have taken sick absences citing work-
related stress between April 2017 and March 2018 ; between April 2016 and
March 2017; between April 2015 and March 2016; broken down via each
location: Maghaberry, Magilligan and Hydebank Wood College.

The information requested is exempt from disclosure under the terms of Section 1 of
the Act by virtue of Section 21 of that Act which states:
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Information which is reasonably accessible to the applicant otherwise than under

Section 1 is exempt information. For the purposes of subsection (1)-

(a) information may be reasonably accessible to the applicant even though it is
accessible only on payment, and

(b) information is to be taken to be reasonably accessible to the applicant if it is
information which the public authority or any other person is obliged by or under any
enactment to communicate (otherwise than by making the information available for
inspection) to members of the public on request, whether free of charge or on

payment.

For the purposes of subsection (1), information which is held by a public authority
and does not fall within subsection (2)(b) is not to be regarded as reasonably
accessible to the applicant merely because the information is available from the
public authority itself on request, unless the information is made available in
accordance with the authority's publication scheme and any payment required is

specified in, or determined in accordance with, the scheme.

The information requested for 2015/16 and 2016/17 can be found on our
website, please see the link below:

(Sick absence statistics NISRA)

This information is not broken by establishment as there is no business need to do
so. The information requested for 2017/18 will not be available until after the release
of the official NICS Sickness Absence statistics on 26 September 2018.

The information for 2017/18 is therefore exempt under Section 22 (Future
Publication) of the Freedom of Information Act which states:

Information is exempt information if—
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(a) the information is held by the public authority with a view to its publication, by the

authority or any other person, at some future date (whether determined or not),

(b) the information was already held with a view to such publication at the time when

the request for information was made, and

(c) it is reasonable in all the circumstances that the information should be withheld

from disclosure until the date referred to in paragraph (a).

Section 22 is a qualified exemption and as such requires the application of the Public
Interest Test. The Test has been carried out and the outcome lies in favour of
maintaining the exemption at this time. | regret therefore that | cannot accede to your

request at this time. The Public Interest Test has been retained in this office.

3. The longest length of absence recorded by any single employee who cited

work-related stress.

The longest single spell of work-related stress absence in this 2-year period (2015/16
to 2016/17) lasted for 430 calendar days.

The information supplied to you continues to be protected by the Copyright, Designs
and Patents Act 1988. You are free to use it for your own purposes, including any
non-commercial research you are doing and for the purposes of news reporting. Any
other re-use, for example commercial publication, would require the permission of the
copyright holder. Most documents supplied by DOJ will have been produced by
government officials and will be Crown Copyright. You can find details on the
arrangements for re-using Crown Copyright on OPSI (Office of Public Sector

Information) Online at:

http://www.opsi.gov.uk/psi/

Information you receive which is not subject to Crown Copyright continues to be
protected by the copyright of the person, or organisation, from which the information

Department of

Justice

www.justice-ni.gov.uk


www.justice-ni.gov.uk
http://www.opsi.gov.uk/psi

originated. You must ensure that you gain their permission before reproducing any

third party (non Crown Copyright) information.

If you are unhappy with the result of your request for information you may request an
internal review within two calendar months of the date of this letter. If you request an

internal review please do so in writing stating the reasons to the address above.

If following an internal review you were to remain dissatisfied you may make a
complaint to the Information Commissioner and ask him to investigate whether the
DOJ has complied with the terms of the FOIA. You can write to the Information

Commissioner at:

Information Commissioner
Wycliffe House

Water Lane

Wilmslow

Cheshire

SK9 5AF

The Commissioner will not investigate a complaint unless an internal review

procedure has been carried out.

Further details on the role of the Information Commissioner and the handling of

appeals can be found at: https://ico.org.uk/

If you wish to discuss this please contact the Records and Information Management
Team using the contact details provided at the top of the first page. Please

remember to quote your reference in any correspondence.
Yours sincerely,

Records & Information Management Team
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Inmate on Staff Assault by Establishment

Assault - Inmate
Apr 2015-Mar 2016 on Staff
HMP Maghaberry
HMP Magilligan

Hydebank Wood

Assault - Inmate
Apr 2016-Mar 2017 on Staff
HMP Maghaberry
HMP Magilligan

Hydebank Wood

Assault - Inmate
Apr 2017-Mar 2018 on Staff
HMP Maghaberry
HMP Magilligan

Hydebank Wood
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